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THE FAMILY VIOLENCE PREVENTION FUND (FUND), founded in 1980, is a national, education, training, and policy organization dedicat-
ed to ending domestic violence. Since its inception, the FUND has been a leader in the development of innovative responses to
domestic violence, developing pioneering prevention strategies and programs in the fields of public education, health care, justice,
and child welfare. The FUND'S mission is to create a society in which domestic violence is not accepted, tolerated or excused, by edu-
cating the public, initiating prevention strategies that emphasize community-based solutions, advocating for institutional changes
to respond to domestic violence, creating public policy on domestic violence, and providing direct advocate services to victims, par-
ticularly those from marginalized groups. The FUND has established its Battered Immigrant Women's Rights Project to strengthen
the legal, civil and human rights of immigrant women experiencing abuse in their homes.

FAMILY VIOLENCE PREVENTION FUND
383 Rhode Island Street, Suite 304 ,

San Francisco, California 94103-5133, USA
Phone:(415)252-8900

fax:(415)252-8991
e-mail: fund@fvpf.org

Our website address is: http://www.fvpf.org/

THE CENTER FOR WOMEN'S GLOBAL LEADERSHIP at Douglass College seeks to develop an understanding of the ways in which gender
affects the exercise of power and the conduct of public policy internationally. The Center's goals are to build international linkages
among women in local leadership that enhance their effectiveness, expand their global consciousness and develop coordinated strate-
gies for action; to promote visibility of women and feminist perspectives in public deliberation and policy- making globally; and to
increase participation of women in national and international governing bodies and processes. The Center's activities are based on
seeing women's leadership and transformative visions as crucial in every policy area from democratization and human rights, to global
security and economic restructuring. Further, such global issues are interconnected and have both local and international dimensions.
The creation of effective policy alternatives demands the full inclusion of gender perspectives and women in all decision-making
processes and requires an understanding of how gender relates to race, class, ethnicity, sexual orientation and culture.

CENTER FOR WOMEN'S GLOBAL LEADERSHIP
27 Clifton Avenue , Douglass College, Rutgers University

New Brunswick, New lersey 08903, USA
Phone:(732)932-8782

fax (732) 932-1180
e-mail: cwgl@igc.apc.org

The contents of this publication may be adapted and reprinted with permis-
sion of the Family Violence Prevention Fund. Any adaptation or reprinting
must be accompanied by the following acknowledgement:

"This material was adapted from the publication entitled Migrant
Women's Human Rights in G-7 Countries, produced by the Family
Violence Prevention Fund and the Center for Women's Global Leadership.
Edited by Mallika Dutt, Leni Marin and Helen Zia."
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A banner displayed at a Tokyo, \apan street demonstration to protest trafficking of women
and bring into light the issue "comfort women" in April 1994.
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